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New London Local School District

Board of Education 6.49
Policy Manual

Chapter VI — Pupil Personnel

EMPLOYMENT OF STUDENTS

Student’s school responsibilities are to take precederice over nonschool-related jobs. If students
need to work while attending school, they will be cautioned against assuming work commitments
that will interfere with their studies and achievement in school. Opportunities for employment
will be provided through work-experience programs and as noted below.

Work Permits

In compliance with law, the high school secretary will be responsible for processing requests for
and issuing work permits as necessary. Employment must meet all legal requirements pertaining
to jobs suitable for minors.

In-school Employment

Part-time and summer jobs may be open to students in keeping with their abilities and the needs
of the school for student help. The Board also authorizes the District to provide cooperative
work-experience programs.

As with all District employment, the New London Board of Education will approve

appointments, and establish pay rates. These rates will conform with requirements of the
minimum wage law.

LEGAL REFS: O.R.C. §§3313.56; 3313.93; 3321.08-3321.11; 3331.01-3331.15; Chapter 4109
4111.02

Adopted: 10/2006




